What is a Conflict of Interest?
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1.1 Policy Statement

It is Council policy that all procurement related activities are to be conducted honestly and in a
manner that is fair to all parties. Council will identify, declare and seek advice into any actual
or perceived situations that may give rise to a conflict of interest in a procurement process.

An Actual or Perceived Conflict of Interest does not automatically exclude an organisation
from being appointed to the Central Supply Register. It is expected that many suppliers will
have a conflict of some sort. You should report any conflict of interest so that it can be
managed appropriately.

1.2 What is a Conflict of interest?

In this context, a Conflict of Interest is any situation where there is, or may appear to be, a
relationship between a supplier and a Council employee that could influence a decision.
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1.3 When does an Actual Conflict of Interest exist?

An actual Conflict of Interest exists when an organisation seeks to become a supplier AND a
relationship exists with an individual or Council that may be perceived to influence a decision.
Examples include:

= Your organisation employs a Councillor or Council employee on a part-time or casual basis

= You or a member of your immediate family is a Councillor or is employed by Council and you
have a controlling interest in a potential supplier.

= Your organisation is engaged to develop plans, a specification or requirements for future work
that you may complete for.

= Your organisation is considering a job application from a Councillor or Council employee.

1.4 When does a Perceived Conflict of Interest exist?

You have a perceived conflict of interest if:

= You have regular social or a common interest contact (Sport, art, religion, environmental,
political, associations, boards, sponsorship, political funding, committees) with a City of
Cockburn Councillor or employee.

= You have a friendship or social (or sexual) relationship with a City of Cockburn Councillor or
employee.

= You have offered hospitality or a gift to a City of Cockburn Councillor or employee within the
past 3 months.
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1.5 Managing Conflicts of Interest

Conflict of Interest situations are managed by:
= Suppliers identifying and documenting any Actual or Perceived Conflicts of Interest
= Council determining a course of action to manage Actual or Perceived Conflict
= Council advising the supplier of the situation and any mitigation if required.

Disclaimer
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The information provided by the City of Cockburn (“we,” “us” or “our”) is for general
informational purposes only. All information is provided in good faith, however we make no
representation or warranty of any kind, express or implied, regarding the accuracy, adequacy,
validity, reliability, availability or completeness of any information within this document.

Under no circumstance shall we have any liability to you for any loss or damage of any kind
incurred as a result of the use of this document or reliance on any information provided Your
use of this document and your reliance on any information is solely at your own risk. You
should seek appropriate legal advice if your situation is unclear
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